Introduction

26
Positive Occupational Health Psychology (POHP) is a discipline for the "scientific study of 
32
One of the most influential theoretical frameworks in research on wellbeing and job stress is the resources can also drive growth and professional development, and are determinant to workers' 37 psychological and occupational wellbeing [7] . In this context, self-esteem has been one of the personal 38 resources most widely studied in the area of organization, although its value has also been widely 39 recognized in education [8] [9] [10] .
40
Self-esteem is a multi-dimensional construct referring to an individual's evaluation of their own 41 worth [11] . Somehow, self-esteem determines the way we are and our social behavior, so its relevance 42 stems from the effects it has on individuals and different results in their lives [12] . For example, high 43 levels of self-esteem are related to higher satisfaction in interpersonal relations and at work [13] ,
44
physical and psychological wellbeing [14] , and academic performance [15] and effective management and education [14, 17] .
48
In the scope of organization, empirical research in self-esteem has given special attention to 49 nursing professionals as the majority group in the healthcare profession [18] . Another source of this 50 interest is the nature of their work and its effects on their wellbeing, among which are the following: 
69
In addition to the above, poor-quality or insufficient sleep as a result of rotating shifts and/or job 70 stress is in itself a stress factor which acts as an indicator of psychological stress, and can even lead 71 to maladjustment in diet and eating behavior [25, 33] . In a systematic review, it was observed that 72 negative emotions can cause a feeling of being full, which leads to a decrease in the amount of food 73 eaten. Nevertheless, the amount eaten may also increase to alleviate the distress of those negative
74
emotions. This phenomenon has been explained as "emotional eating" [34] 
126
Procedure
127
Before collecting data, compliance with information standards, and confidentiality and ethics in 128 data processing were guaranteed to the participants. The questionnaires were administered on a Web 129 platform which enabled participants to fill them in online. For control of random or incongruent 130 answers, a series of control questions were included, and any such cases were discarded from the 131 study sample.
133
Data analysis 134
First, to test the relationship between the variables to be included in the causal analyses, bivariate 135 correlations were calculated. Then the descriptive statistics for these variables were found. To test for 136 the existence of significant differences in self-esteem and eating between the groups with and without 137 sleep problems, a Student's t for independent samples was done. 
Results
147
Descriptive and correlational analyses 148 Moreover, the data show that poor sleep quality functions as a predictor of eating behavior.
213
Specifically, workers with poorer sleep quality had higher rates of emotional and disinhibited eating. 
219
The mediation models confirmed our hypotheses. In the first place, a deficit in sleep quality 220 implies more emotional eating, which negatively affects self-esteem [B=-. 
239
The results of this study have relevant practical implications. For one thing, the importance of 240 self-esteem as an essential personal resource for nursing professionals [7] [8] , should be emphasized.
241
For another, the effects of sleep quality and diet on the general wellbeing of nurses and the quality of 
247
This study has some limitations. First, its cross-sectional nature impedes establishing any causal 248 relationship between the study variables, for which a longitudinal design would be necessary. The
249
second is that the data may be biased by the variance in the common method because of how the data 250 were collected, and therefore, we propose inclusion of other qualitative methods and more objective 251 and exhaustive measures to offer more precise information on the duration and quality of sleep.
252
As future lines of research, it is suggested that variables related to work demands (e.g., shifts) 
269
The main finding of this study is that poor sleep quality can deteriorate self-esteem of nurses 270 through emotional eating, suggesting that this relationship could cause job performance to diminish
271
and patient service quality to deteriorate. The second most important finding is that there is a close 
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is responsible for the overall project.
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